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The MGH OB/Gyn (In)Equity Inbox is a
way to document our workplace
environment. We want to hear about
microaggressions, macroaggressions,
biased and unequal treatment

Ways to ANONYMOUSLY report:
* Scan the QR code for a link

e Use this link:

https: dcap/surveys/
(Access

* Paper locations around the hospital and clinics
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The MGH OB/Gyn (In)Equity
Inbox is a way to document our
workplace environment. We
want to hear about

microaggressions, “YOU were born &disability? You seem|
macroaggressions, biased and

in Canada?” perfectly normal
to me.”
unequal treatment.
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Ways to ANONYMOUSLY report

Scan the QR code for a link or Use this link:
https://rec Vs
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The MGH OB/Gyn (In)Equity
Inbox is a way to document our
workplace environment. We I’m not racist —
want to hear about | have an Asian friend!”
microaggressions,
macroaggressions, biased and
unequal treatment.
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Ways to ANONYMOUSLY report

Scan the QR code for a link or Use this link:

https://i yys/
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