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2. Hospital & Ql Team Overview 4. MNO-OB Progress 5. IPLARC/IPAC or MNO Overflow

Fill in Ql Team & Roles Here c . (Insert IPLARC & IPAC success/plans for
creening Tools L .
cpre sustainability or as additional space to share
Theresa Reece-Moss- Family Birthing Suites your MNO-OB protocol/algorithm.)
Manager
Kara Jirgl Family Birthing Suites Perinatal IPAC has been successful. Monthly chart
Educator audits will be continued. Staff will be re-
Dr. Setrini-Best- OB/GYN educated annually at competency days. New
MNO-OB Folders staff will be educated on orientation.
Pre-made folders following ILPQC example

are in the OB office and on L & D to be given
3. MNO-OB Data to patients.

Screening
5P’s screening & urine toxicology screen at
initial prenatal visit
5P’s screening & urine toxicology screen on Education Campaign 6. PVB
admission to labor & deliver Staff have been educated.
Y (Tell us about your PVB Ql Team and about your

Re-education happens annually at 30/60/90 day plan if available.)

MAT N | competency days. | | Theresa Reece-Moss- Family Birthing Suites
MAT referral for positive screenings New staff are educated on orientation Manager

Recovery Program/Services Kara Jirgl- Family Birthing Suites Perinatal
OB office has a counselor in the offlce for Monthly Review of all OUD Cases Educatc?r.
substance abuse treatment. Hospital has a Dr. Setrini-Best- OB/GYN

counselor who can provide referrals and Summer Promis —charge nurse
treatment as needed. Currently working with our level 3 institution to

provide a network power point of education on
Narcan- MAT provider can provide RX PVB and possible spinning babies workshop.

Chart audits are completed on all cases.
Missed opportunities are discussed.
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Use this space for overflow and additional information vour team would like to share.
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